
IC 4-13-2-14.7
State agency employees working with children; sex crime convictions; dismissal
     Sec. 14.7. A person employed, appointed, or under contract with a state agency, who works 
with or around children, shall be dismissed (after the appropriate pre-deprivation procedure has 
occurred) if that person is, or has ever been, convicted of any of the following:
        (1) Rape (IC 35-42-4-1), if the victim is less than eighteen (18) years of age.
        (2) Criminal deviate conduct (IC 35-42-4-2), if the victim is less than eighteen (18) years of 
age.
        (3) Child molesting (IC 35-42-4-3).
        (4) Child exploitation (IC 35-42-4-4(b)).
        (5) Vicarious sexual gratification (IC 35-42-4-5).
        (6) Child solicitation (IC 35-42-4-6).
        (7) Child seduction (IC 35-42-4-7).
        (8) Sexual misconduct with a minor as a Class A or B felony (IC 35-42-4-9).
        (9) Incest (IC 35-46-1-3), if the victim is less than eighteen (18) years of age.
As added by P.L.11-1994, SEC.1. Amended by P.L.12-1994, SEC.1; P.L.228-2001, SEC.1.

IC 12-24-3-1
Application of IC 4-15-2
Sec. 1. Except as provided in IC 4-15-2-3.8, IC 4-15-2 applies toall employees of a state 
institution.
As added by P.L.2-1992, SEC.18.

IC 12-24-3-2
Persons convicted of sex offenses disqualified 
Sec. 2. To provide greater security for patients, visitors, and employees, the division may not 
employ in a state institution an individual who has been convicted of any of the following offenses:
(1) Rape (IC 35-42-4-1).
(2) Criminal deviate conduct (IC 35-42-4-2).
(3) Child molesting (IC 35-42-4-3).
(4) Child exploitation (IC 35-42-4-4).
(5) Sexual misconduct with a minor as a Class A or B felony
(IC 35-42-4-9). As added by P.L.2-1992, SEC.18. Amended by P.L.228-2001, SEC.3.

IC 12-24-3-3
Bonds and crime policies
Sec. 3. (a) As used in this section, "employee" includes the superintendent of an institution.
(b) The director may require an employee of a state institution to furnish a bond in an amount 
determined by the director. The director shall require a superintendent to furnish a bond in an 
amount
determined by the director.
(c) A bond required by this section must be:
(1) payable to the state;
(2) conditioned upon the faithful performance of the employee's duties;
(3) subject to the approval of the insurance commissioner; and
(4) filed in the office of the secretary of state.
(d) The premiums for a bond required by this section shall be paid from the money of the division.
(e) The division may secure a standard form blanket bond or crime insurance policy endorsed to 
include faithful performance that covers all or any part of the employees of the division. A blanket
bond or crime insurance policy secured by the division under this subsection must be in an 
amount of at least fifty thousand dollars ($50,000).
(f) The commissioner of insurance shall prescribe the form of the bonds or crime policies required 
by this section.   As added by P.L.2-1992, SEC.18. Amended by P.L.49-1995, SEC.9.

IC 20-26-5-10



Criminal history information policy; adoption; administration; requirements; costs
Sec. 10. (a) A school corporation, including a school township, shall adopt a policy concerning 
criminal history information for individuals who:
(1) apply for:
(A) employment with the school corporation; or
(B) employment with an entity with which the school corporation contracts for services;
(2) seek to enter into a contract to provide services to the school corporation; or
(3) are employed by an entity that seeks to enter into a contract to provide services to the school 
corporation; if the individuals are likely to have direct, ongoing contact with
children within the scope of the individuals' employment. 
(b) A school corporation, including a school township, shall administer a policy adopted under this 
section uniformly for all individuals to whom the policy applies. A policy adopted under this
section may require any of the following: (1) The school corporation, including a school township, 
may
request limited criminal history information concerning each applicant for noncertificated 
employment or certificated employment from a local or state law enforcement agency before or 
not later than three (3) months after the applicant's employment by the school corporation.
(2) Each individual hired for noncertificated employment or certificated employment may be 
required to provide a written consent for the school corporation to request under IC 10-13-3 
limited criminal history information or a national criminal history background check concerning the 
individual before or
not later than three (3) months after the individual's employment by the school corporation. The 
school corporation may require the individual to provide a set of fingerprints and pay any fees 
required for a national criminal history background check.
(3) Each individual hired for noncertificated employment may be required at the time the 
individual is hired to submit a certified copy of the individual's limited criminal history (as defined 
in IC 10-13-3-11) to the school corporation. 
(4) Each individual hired for noncertificated employment may be required at the time the 
individual is hired to: 
(A) submit a request to the Indiana central repository for limited criminal history information under 
IC 10-13-3; 
(B) obtain a copy of the individual's limited criminal history; and
(C) submit to the school corporation the individual's limited criminal history and a document 
verifying a disposition (as defined in IC 10-13-3-7) that does not appear on the limited criminal 
history.
(5) Each applicant for noncertificated employment or certificated employment may be required at 
the time the individual applies to answer questions concerning the individual's limited criminal 
history. The failure to answer honestly questions asked under this subdivision is grounds for 
termination of the employee's employment. 
(6) Each individual that:
(A) seeks to enter into a contract to provide services to a school corporation; or
(B) is employed by an entity that seeks to enter into a contract with a school corporation;
may be required at the time the contract is formed to comply with the procedures described in 
subdivisions (2), (4), and (5). An individual who is employed by an entity that seeks to enter into a 
contract with a school corporation to provide student services in which the entity's employees 
have direct contact
with students in a school based program may be required to provide the consent described in 
subdivision (2) or the information described in subdivisions (4) and (5) to either the individual's 
employer or the school corporation. Failure to comply with subdivisions (2), (4), and (5), as 
required by the school corporation, is grounds for termination of the contract. An entity that enters 
into a contract with a school corporation
to provide student services in which the entity's employees have direct contact with students in a 
school based program is allowed to obtain limited criminal history information or a national 
criminal history background check regarding the entity's applicants or employees in the same 
manner that a



school corporation may obtain the information.
(c) If an individual is required to obtain a limited criminal history under this section, the individual 
is responsible for all costs associated with obtaining the limited criminal history.
(d) Information obtained under this section must be used in accordance with IC 10-13-3-29.
As added by P.L.1-2005, SEC.10.

IC 20-26-5-11
Use of information; notice of conviction of certain offenses
Sec. 11. (a) This section applies to:
(1) a school corporation; and
(2) an entity:
(A) with which the school corporation contracts for services; and
(B) that has employees who are likely to have direct, ongoing contact with children within the 
scope of the
employees' employment. 
(b) A school corporation or entity may use information obtained under section 10 of this chapter 
concerning an individual's conviction for one (1) of the following offenses as grounds to not 
employ or
contract with the individual: 
(1) Murder (IC 35-42-1-1).
(2) Causing suicide (IC 35-42-1-2).
(3) Assisting suicide (IC 35-42-1-2.5).
(4) Voluntary manslaughter (IC 35-42-1-3).
(5) Reckless homicide (IC 35-42-1-5).
(6) Battery (IC 35-42-2-1) unless ten (10) years have elapsed from the date the individual was 
discharged from probation, imprisonment, or parole, whichever is later.
(7) Aggravated battery (IC 35-42-2-1.5).
(8) Kidnapping (IC 35-42-3-2).
(9) Criminal confinement (IC 35-42-3-3).
(10) A sex offense under IC 35-42-4.
(11) Carjacking (IC 35-42-5-2).
(12) Arson (IC 35-43-1-1), unless ten (10) years have elapsed from the date the individual was 
discharged from probation, imprisonment, or parole, whichever is later.
(13) Incest (IC 35-46-1-3).
(14) Neglect of a dependent as a Class B felony (IC 35-46-1-4(b)(2)), unless ten (10) years have 
elapsed from the date the individual was discharged from probation, imprisonment, or parole, 
whichever is later.
(15) Child selling (IC 35-46-1-4(d)).
(16) Contributing to the delinquency of a minor (IC 35-46-1-8), unless ten (10) years have 
elapsed from the date the individual was discharged from probation, imprisonment, or parole, 
whichever is later.
(17) An offense involving a weapon under IC 35-47 or IC 35-47.5, unless ten (10) years have 
elapsed from the date the individual was discharged from probation, imprisonment, or parole, 
whichever is later.
(18) An offense relating to controlled substances under IC 35-48-4, unless ten (10) years have 
elapsed from the date the individual was discharged from probation, imprisonment, or parole, 
whichever is later.
(19) An offense relating to material or a performance that is harmful to minors or obscene under 
IC 35-49-3, unless ten (10) years have elapsed from the date the individual was discharged from 
probation, imprisonment, or parole, whichever is later. 
(20) An offense relating to operating a motor vehicle while intoxicated under IC 9-30-5, unless five 
(5) years have elapsed from the date the individual was discharged from probation, 
imprisonment, or parole, whichever is later.
(21) An offense that is substantially equivalent to any of the offenses listed in this subsection in 
which the judgment of conviction was entered under the law of any other jurisdiction.



(c) An individual employed by a school corporation or an entity described in subsection (a) shall 
notify the governing body of the school corporation, if during the course of the individual's 
employment, the individual is convicted in Indiana or another jurisdiction of an offense described 
in subsection (b).
As added by P.L.1-2005, SEC.10.

IC 22-5-5
Chapter 5. Terminating Sex Offender Employment Contracts

IC 22-5-5-1
Grounds for termination; criminal convictions
Sec. 1. The employment contract of a person who:
(1) works with children; and
(2) is convicted of:
(A) rape (IC 35-42-4-1), if the victim is less than eighteen
(18) years of age;
(B) criminal deviate conduct (IC 35-42-4-2), if the victim is less than eighteen (18) years of age;
(C) child molesting (IC 35-42-4-3);
(D) child exploitation (IC 35-42-4-4(b));
(E) vicarious sexual gratification (IC 35-42-4-5);
(F) child solicitation (IC 35-42-4-6);
(G) child seduction (IC 35-42-4-7); or
(H) incest (IC 35-46-1-3), if the victim is less than eighteen (18) years of age; may be canceled by 
the person's employer.  As added by P.L.11-1994, SEC.12.


